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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SRl VELLAPPALLY NATESAN COLLEGE OF

ENG NEERI NG
Name of the head of the Institution Dr. Manju J
Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

0479- 2331696

Mobile no.

9995449854

Registered Email

svnce@ahoo.in

Alternate Email

pri nci pal @ahagur ut ech. ac.in

Address kattachira, pallickal p. o
City/Town Kayankul am

State/UT Ker al a

Pincode 690503




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M. Prajeesh R

Phone no/Alternate Phone no.

04792331696

Mobile no.

9447305765

Registered Email

svnce@ahoo.in

Alternate Email

i gac@mahagur utech. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt p: // mahagur ut ech. ac. i n/ pdf/ AQAR 2

018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. mahagurut ech. ac. i n/ cal ender.

php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B+ 2.71 2019 28- Mar - 2019 | 27- Mar-2024
6. Date of Establishment of IQAC 01- Feb-2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Preparati on of Academc

02- Aug- 2019 10



http://mahagurutech.ac.in/pdf/AQAR_2018-19.pdf
http://mahagurutech.ac.in/pdf/AQAR_2018-19.pdf
http://www.mahagurutech.ac.in/calender.php
http://www.mahagurutech.ac.in/calender.php

Cal endar for the 12
conducti on of Sem nars |,
Wor kshops and FDPs.
Constitution of IPR Cell 22-Jul - 2019 20

1
Conducti on of Sem nar on 04- Sep- 2019 90
| PR 1
St udent I nduction program 25-Jul - 2019 110
for first year students 7
Col l ecti on and Anal ysi s 29- Apr - 2020 408
of Student Feedback 3
Col l ecti on and Anal ysis 19- May- 2020 277
of Faculty Feedback 2

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with
duration

Amount

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Institute got registered in YIP (young | nnovators Progran) under
Devel opnent and I nnovation Strategic Council) for fostering innovations.

KDI SC (Keral a

I nvited wor kshops/ Semi nars/internships were given to inprove practi cal

exposur e.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8931_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8931_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8931_Minutes.pdf

Academic audit of all the departnents.

Initiated the effective use of NPTEL courses in the institute.

Continuous Interaction with Departnent coordinators for the collection and
docunentation of qualitative and quantitative data.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| mpl enent Feedback System

Feedback col | ected and anal ysed

Adherence to curricul um and
docunent ati on of academic activities.

| mpl enent ed and audi t ed.

| nprove the technical skills of
st udent s.

Conduct ed wor kshops, semi nar on | atest
t echnol ogi es.

Devel oped plans to pronote |earning
online courses apart fromthe regul ar
curricul um

180 students registered for NPTEL
courses in this academ c year.

Pl anned to inprove the atnosphere
sui table for innovations.

Regi stered in YIP under KDI SC.

Devel opi ng the know edge on I PR

Constituted an PR cell in the canpus
and conducted its first sem nar.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Academ ¢ Counci | 21- Apr-2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 26- Feb- 2019
17. Does the Institution have Management Yes
Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8931_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/8931_Quality.xlsx

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Managenent |nformation System hel ps
the collection and anal ysis of personal
as well as academ c data of the
students. This system has hel ped both
the faculty and the students to view,
anal yse and take required action on the
conpl ete academ ¢ perfornance of the
student, thereby reducing the required
manpower. Few of the avail abl e nodul es
are expl ai ned bel ow. Attendance Modul e:
This nodul e enables the faculty to
enter the student attendance for the
hours handl ed. This section provides

t he average subject wi se attendance for
each student. The cunul ative average
attendance for each student can al so be
obt ai ned. The attendance reports are
generated every nonth and communi cati on
is sent to the parents if there is a
shortage of attendance. Exani nation
nmodul e: This nodul e enabl es the faculty
to enter the test marks, assignnent

mar ks etc. The progress report after
each test can al so be generated using
this nodule. The progress reports
generated using these nodul es are al so
sent to the parents. Student Profile:
Thi s nodul e hol ds the personal and
academc profile of all the students
and Alumi. The respective students and
concerned faculty can view his profile.
The profile is created at the tinme of
adm ssion and it is accessible to the
student, faculty, HOD and office.
Faculty Profile: This nmodul e holds the
profile information of teaching, non
teaching and adninistrative staff. The
profile can be updated or viewed as per
our requirement. The profile is created
at the tinme of appointnent. The profile
can be viewed by the faculty, HOD and
O fice. Tinme Table Mdul e: The cl ass
time table can be | oaded using the

ti metabl e nodul e. The nanme of the

subj ect, faculty handling the subject
for each hour can be included in this
nodul e. Conmuni cation Mbdul e: There is
a SM5 section through which we can sent
nmessages to the students, parents,
faculty etc. The nessages are absent to
the parent in case of student absence.
The SMS service is also used to inform
parents about any acadenic or non
academ c matters. The SMS service is

al so used to conmmunicate the faculty in
case of energency.




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

SVNCE is affiliated to Kerala University as well as Keral a Technol ogi cal
Uni versity and meticulously follows the curriculumoffered by the respective
uni versities. ¢ Curriculum schenme and syl | abus including course objectives,
total credit, text books /reference books to be followed and the eval uati on
pattern are al so provided by the universities. « Wth reference to the
uni versity schedul e, academ c cal endars are published by the college. Before
the semester commences, the subjects are allotted to the concerned faculty
based on their specialization and experience. ¢ Tinetable in-charge prepares
the timetable considering the workload of individual faculties under the
gui dance of Principal. « To ensure effective curriculumdelivery, every faculty
menber nust submit a syllabus teaching plan to the heads of the departnent at
the begi nning of each senester. ¢« Detailed notes according to the syllabus will
be prepared and will be nonitored by the higher authorities. College library is
very useful for faculties and students. ¢« The teaching dairy contains a
detailed plan of the lecture classes to be taken, attendance of the students,
assignnents to be given to the students, tests to be conducted, viva voce narks
for laboratory courses etc. ¢ Faculty nmaintain course file, which contain
followi ng information: Individual tine table, syllabus, teaching plan
assignnent/ tutorial questions, attendance, internal assessnent marks and
uni versity question papers. ¢ Teachers are permtted to attend Faculty
Devel opnent Prograns, which enrich subject know edge ¢ The faculty uses nodern
teaching ai ds such as LCD projectors, online resource etc. to conduct cl asses
nore effectively. o Evenly distributed regular assignnents, good norning tests
and internal exam nations pronote acadeni c excellence to stakehol ders Student
feedback is obtained orally during the class conmttee neetings held
periodically as well as through feedback forns each senmester. The HODs
periodically review the progress in the syllabus conpletion and al so the
performance of the students. ¢ In addition, every senester KTU is conducting
academ c auditing, which includes the assessnment of course delivery as per the
curriculum and syl | abus, delivery of the duties and responsibilities of faculty
menbers and nonitoring of the class, progress of courses, internal assessnent,
student wel fare and grievances.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Moder n NI L 23/ 01/ 2020 84 Enpl oyabi | Tr ai ni ng
Const ruction ity on
Mat eri al s mar ket i ng,
deci si on
maki ng,
i nnovati on
and specific
ation

related to
construction
material s

NI L 13/ 01/ 2020 84 Enpl oyabi | Skill




Pr ogrammi ng
in Java

Soft Skill
Devel opnent

Conpi | er
Desi gn

Comput er
Architecture

Dat a Base
Managenent
System

El ectronic
Systens for
Cancer
Di agnosi s

I C Engi nes
and Gas
Tur bi nes

I nspecti on
and Quality
Control in M
anufacturing

| nt roducti on
to internet
of things

NI L

NI L

NI L

NI L

NI L

NI L

NI L

NI L

14/ 01/ 2020

03/ 01/ 2020

06/ 01/ 2020

08/ 01/ 2020

08/ 01/ 2020

13/ 01/ 2020

28/ 01/ 2020

14/ 01/ 2020

56

84

84

56

84

84

28

84

ity devel oprent
inthe field
of IT
Enpl oyabi | Skills
ity devel opnent
Enpl oyabi | Tr ai ned
ity for basic

transl ation
mechani sm

error
det ecti on
recovery

Enpl oyabi | For
ity descri bi ng

the inpl enen
tation, func
tionality of
the comput er
syst ens

Enpl oyabi | Ski | |
ity devel opnent

Enpl oyabi | Tr ai ned
ity for designin
g electronic
systens for
ti ssue- based
cancer
di agnosi s.

Enpl oyabi | Tr ai ni ng
ity on
electricity
generation
or transport
ation
application
usi ng gas as
wor ki ng
medi um

Enpl oyabi | Tr ai ni ng
ity on different
types of
i nspections
their
control and
rectificatio
n of errors
during
desi gni ng

Enpl oyabi | Skills
ity devel opnent

1.2 — Academic Flexibility




1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BTech ME, MEP, CE, CSE, ECE, 15/ 06/ 2019
EEE
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BTech VE, MEP, CE 15/ 06/ 2019
BTech VE, CE, ECE, EEE, CSE 10/ 01/ 2020

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
44

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Bi omi mcry

PLC Ladder Programm ng 11/ 07/ 2020 61
Codi ng
Advanced Techni ques in 11/ 05/ 2020 45
Non Destructive Testing
Novel Trends in 14/ 10/ 2019 60
Metal l urgy and Materials
sci ence
El ectroni ¢ product 25/ 05/ 2019 26
devel opment
I nnovati on through 11/ 06/ 2019 56

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

ELECTRONI CS ENG NEERI NG

BTech COVPUTER SCI ENCE 42

BTech Cl VI L ENG NEERI NG 192

BTech ELECTRONI CS AND 6
COVMUNI CATI ON ENG NEERI NG

BTech ELECTRI CAL AND 1

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes

Teachers

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8931_Program_introduced_1619507772.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8931_Value_added_courses_1619508912.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8931_Projects_undertaken_1619509205.xlsx

Employers No

Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

There is a formal mechanismto obtain feedback on a regul ar basis. The feedback
is obtained fromthe students and the renaining stakehol ders and their views
are considered to bring in the appropriate tinely changes in the system

Ef fecti ve Feedback encourages the Instructor, Inproving Mtivation and
Stinmulating increased effort .Both the tone of feedback and the context in
which it is given have both been shown to be inportant for determ ning

ef fectiveness. It helps learners to naxim ze their potential at different
stages of training, raise their awareness of strengths and areas for

i nprovenent, and identify actions to be taken to inprove performance. The

f eedback nmechanismis an inclusive one that collects data on students’ opinion
on the institution, departnment and individual faculty Menbers. Faculty feedback
fromthe students for the respective course is taken twice in a senester on
various teaching/learning aspects and it is analyzed by the HODs and corrective
neasures if any are infornmed to the respective faculties for further

i nprovenents. Al ummi Association neetings help to gain an insight into the

enpl oyabl e skills of the respective courses. Regul ar departnental neetings are
conducted to discuss and chal k out progranmes based on the student’s feedback,
needed for the overall devel opnent. Evaluation of all college programes wth
the respective stake-holders is conducted.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
M ech VE( MACHI NE 18 1 1
DESI GN)
M ech ECE( SI GNAL 9 Nill Nill
PROCESSI NG)
M ech CE( STRUCTURAL 18 7 6

ENG NEERI NG AND
CONSTRUCT| ON

MANAGEMENT)
BTech VP 30 3 3
BTech CSE 60 44 42
BTech EEE 30 6 6
BTech ECE 30 2 2
BTech CE 120 23 20
BTech VE 120 31 30
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8931_Demand_ratio_1619517778.xlsx

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 736 13 43 Nill 24

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
67 67 10 34 34 10

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

to the mentee.

The institution has a well-structured mentoring system. The mentor is one resort for a student where one can
seek knowledge, guidance and support at all times. The mentor bridges the communication gap between parents
and teachers by regularly updating the parents about the student’s progress and updates from the college. The
system focuses on the need of the student. It establishes consistent communication with parent and helps
closely monitor the growth of student. Mentor records the profile of all the assigned students with regards to their
academic performance and participation in club activities and any other initiative. Students can contact their
mentor for any academic or non-academic support. Appointments for meetings between mentor and mentee are
usually arranged for a time and place suitable to both. A counsellor was appointed in the institution to give
counselling for the students. In the initial stage the students were reluctant to come for counselling because most
of them thought that only students who are not normal will go for counselling. The counsellor is asked to give
counselling on Fridays. In counselling we deal with emotions, feelings and attitudes of the students and help the
students to live in peace, freedom and harmony. Strong emotions like aggressive anger, extreme sadness and
fear may cause problems in person'’s life especially in the family and society. In counselling we help the students
to become aware and accept their emotions in a positive way and deal it with a constructive mode. Thereby we
lead the students to control their emotions in a proper channel Ongoing process: * Regular meetings are held
between mentor and mentee. « We are following a 15:1 ratio for the mentor: mentee system. ¢ An advisory file is
maintained for each student. « The report card has both personal and academic data. « Students are allowed to
approach the mentor for both academic personal problems. « Personalized professional /career advice is given

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

749

67

1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

positions

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with

Ph.D

102

67

7

7

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers

receiving awards from
state level, national level,

Designation

Name of the award,

fellowship, received from

Govern

ment or recognized



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8931_ict_tools_1620656516.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8931_e_resource_1619518168.xlsx

international level bodies

Nill NI L Ni Il NI L

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BTech CE, ME, WP, EC, E S1 05/ 12/ 2019 07/ 05/ 2020
E, CS
BTech CE, ME, WP, EC, E S3 13/12/ 2019 28/ 03/ 2020
E, CS
BTech CE, ME, WP, EC, E S5 09/ 12/ 2019 25/ 03/ 2020
E, CS
BTech CE, ME, WP, EC, E S7 04/ 12/ 2019 09/ 04/ 2020
E, CS
M ech CESC, MD, SP S1 10/ 12/ 2019 20/ 03/ 2020
M ech CESC, MD, SP S3 30/ 12/ 2019 20/ 03/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Continuous Internal Evaluation (CIE) systemat the institutional level is
done based on the follow ng: Internal Exam nations: Two internal series tests
are conducted per senmester. Two different sets of questions papers are prepared
by two faculty menbers (subject handling faculty menber and another faculty
menber) and submitted to the examcell. The exam cell scrutinizes the questions
and selects any one fromthe two just one day before the start of interna
exam nation of the particular subject. The answer sheets of interna
exam nation are val ued by centralized val uati on under the supervision of exam
cell. The concerned departnent analyses the mark statenent and the parents are
i nti mted about the marks through the progress report. The parents of the
failed students are called to neet the student advisor to discuss on the sane.
The absentees for the internal exam nations are pernitted to attend the
renedi al class and are allowed to wite the retest. Retest is allowed only if
the reason for absence is genuine. Lab sessions: The | ab sessions are done in
such a way to eval uate the student performance continuously. Academ ¢ Audit:
The internal academ c audit and university academ c audit (only for KTU) is
done twice in a senester to ensure that the evaluation of internal nmark is done
as per the above said conditions and university norns.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ ¢ cal endar is published at the beginning of every academ c year. The
academ c cal endar highlights the dates of first working day, |ast working day,
hol i days, special events, internal exami nation question paper subni ssions by
the faculty, internal exam nations, assignment subnissions by the students,
publishing the mark report of internal exam nations, subnission of assignnents
etc. The academic calendar is distributed to the faculty and to the students in
t he begi nning of every academi ¢ year. The acadenic cal endar is al so published
in the institutional website. The continuous internal evaluation (CIE) is



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8931_Evaluation_1619518792.xlsx

conducted as per the schedule given in the acadenic calendar. Two interna
series tests are conducted per senester. The date of submni ssion of interna
exam nation marks by the faculty and the date of publishing the mark report is
al so depicted in the academ c cal endar. Two assignnents are given as per KTU
curriculum The dates of subm ssion of assignnents are clearly highlighted in
t he academi c cal endar and the dates are followed strictly. The labs are
conducted as per the schedule. The final internal marks are published as per
the date given in the academ c cal endar. The cunul ati ve attendance is published
once in every fifteen days fromthe beginning of the senester. The date to
publish the attendance is also highlighted in the academ ¢ cal endar. The fina
attendance is published at the end of the senmester. The internal academ c audit
is conducted twice in a senester. The schedul e of university academ c audit is
announced by the university.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://mahagurut ech. ac.in/co_po. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MP BTech VEP 9 9 100
Cs BTech CSE 38 36 95
EE BTech EEE 18 18 100
EC BTech ECE 12 12 100
MVE BTech VE 80 76 95
CE BTech CE 92 88 95. 6
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://mahagur ut ech. ac. i n/ survey. php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date



http://mahagurutech.ac.in/co_po.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8931_Pass_percentage_1619519331.xlsx
http://mahagurutech.ac.in/survey.php

Robot i ¢ Wor kshop

El ectrical Electronics
Engi neeri ng

14/ 02/ 2019

Bi omi mcry

PLC Ladder Programm ng Mechani cal Engi neering 07/ 11/ 2019
Codi ng
Novel Trends in Mechani cal Engi neering 14/ 10/ 2019
Met al l urgy and Materials
sci ence
Advanced Trends in Non Mechani cal Engi neering 05/ 11/ 2019
Destructive Testing
I nnovati on t hrough Mechani cal Engi neering 11/06/ 2019

Pratical Application of

MAT Lab

El ectroni cs and
Conmruni cat i on Engi neeri ng

30/ 10/ 2019

PCB Desi gn and
Fabricati on

El ectroni cs and
Conmruni cat i on Engi neeri ng

29/ 08/ 2019

El ectroni c Product Design

El ectroni cs and
Conmmuni cat i on Engi neeri ng

27/ 09/ 2019

to 1oT Robotics

Engi neeri ng

Sem nar on Cl oud conput er science 08/ 08/ 2019
Conmput i ng engi neering
wor kshop on Bui | di ng Cvil Engineering 03/ 09/ 2019
Desi gn using Rl VET
Architecture,
wor kshop on I ntroduction El ectrical Electronics 30/ 09/ 2019

wor kshop on Java
Pr ogr amm ng

conput er science
engi neering

30/ 09/ 2019

wor kshop on | ntroduction
to loT

conput er science
engi neering

18/ 10/ 2019

sem nar on Intellectua
Property Rights,

El ectroni cs and
Conmruni cat i on Engi neeri ng

04/ 09/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)




Name of the Department Number of PhD's Awarded

NI L Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal G vil Engineering 1 6

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 1 11 4 2
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
SCI ENTI FI C NSS 2 60
PLASTI C WASTEMANACGE
VENT( 6Hr )
OSM TRACKI NG AND NSS 2 50
MAPPI NG( 8Hr )
FOOD KI'T NSS 2 50



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8931_journals_notified_on_UGC_1619594378.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8931_Faculty_participation_1619594651.xlsx

DI STRI BUTI ON TO
FLOOD HI T AREA OF
NI LAVBUR |
MALAPPURAM 12Hr )

BLOOD DONATI ON
CAVP 2019( 7Hr)

NSS

10

80

RAI LWAY STATI ON
CLEANI NG ( 6Hr)

NSS

20

AND NSS DAY
CELEBRATI ON( 6Hr )

OLDAGE HOVE VISI T

NSS

40

SNEEHAVEEDU
PRQJECT( 42Hr )

NSS

90

GANDH SMRI THI
CYCLE RALLY
2019( 5Hr )

NSS

15

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
SWACHH BHARAT NSS d eani ng 1 50
ABAYAN at Drive
RAI LWAY STATI ON
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Pr oj ect

Pr oj ect

SCC Ready

07/ 03/ 2020

04/ 05/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8931_Extension_1619595094.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8931_Students_in_extension_1619595254.xlsx

wor k M x
concrete, PVT
Mavel ei kkar a

Pr oj ect Pr oj ect SD Col | ege 06/ 03/ 2020 03/ 05/ 2020 3
wor k Al appuzha

Pr oj ect Pr oj ect Aut okast 17/ 03/ 2020 21/ 03/ 2020 4
wor k Ltd

Pr oj ect Pr oj ect Technopar k 11/ 11/ 2019 15/ 02/ 2020 4
wor k Ekm

I nternship Tr ai ni ng Kel tron 22/ 07/ 2019 26/ 07/ 2019 9

Pr oj ect Pr oj ect NEST ABI DE 01/ 03/ 2020 28/ 04/ 2020 4
wor k

Pr oj ect Pr oj ect CCRI 02/ 03/ 2020 29/ 04/ 2020 1
wor k Kal avoor

Pr oj ect Pr oj ect NEXUS CAD 03/ 03/ 2020 30/ 04/ 2020 3
wor k CENTRE

Pr oj ect Pr oj ect NEST ABI DE 04/ 03/ 2020 01/ 05/ 2020 2
wor k

Pr oj ect Pr oj ect CET 05/ 03/ 2020 02/ 05/ 2020 4
wor k

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

104.6

101.8

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting

Cl assroons with LCD facilities

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8931_Linkages_1619620910.xlsx

Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI MA( SEED, Partially 2 2015
ZENTAPPS)
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 14389 3529093 577 258560 14966 3787653
Books
827 507068 28 11285 855 518353
Ref er ence
Books
e- Books 2036 67777 Nl Ni Tl 2036 67777
Jour nal s 70 2211593 Nl Ni |l 70 2211593
e- 37 189600 Nl Nl 37 189600
Journal s
Digital 2 209070 Nl Ni |l 2 209070
Dat abase
CD & 510 2485 Nl Ni Tl 510 2485
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 405 217 217 2 1 10 20 20 0
g
Added 0 0 0 0 0 0 0 0 0



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8931_augmentation_details_1619506864.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/8931_Library_1619506010.xlsx

Tot al 405 217 217 2 1 10 20 20 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ener gy Managenent Auditing https://youtu. be/ oVSy4qc2 1 Q
Ener gy Managenent Auditing https://youtu. be/ zEl | yyR8- Ps
Ener gy Managenent Auditing https://youtu. be/vV29Jvl oUV4
Ener gy Managenent Auditing https://youtu. be/ VAPKEORbZdE
Ener gy Managenent Auditing https://youtu. be/ HENXol SAt z4
Ener gy Managenent Auditing https://youtu. be/ baKx3RsZf uY

I ndustrial instrunentation Automation
https://yout ube. com playlist?=PLWpz-

O Os00AXoLPsl xqgi yj gWBACAQOSSs
Advanced control systens https://youtu. be/ CXkHi 8KpOKM
Digital Electronics Logic Design https://youtu. be/f4l 40T5ToQM
Desi gn of Machine El enents 2 https://youtu. be. conf ¢/ Sumanl al M5

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
61 50 17.7 15

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Col | ege has established systenms and procedures for naintaining and utilizing
the academ ¢ and support facilities .All the infrastructure facilities and
i nventory stocks once procured and installed in the college are nmaintained in
stock register kept in each departnent. At the begi nning of each senester al
the facilities in the classroons are inspected for maintenance. Stock
rectification of library books, periodicals and referencebooks, re-binding of
library books and binding of journals into Back volunmes are done periodically.
Laboratory mai ntenance is done at begi nning of each senmester in accordance with
respective departnment lab criteria. Conputers are always kept updated with the
| atest software to cater to the needs of the students. The conmputers and their
accessories are mmintained by technical staff in |labs. Under the guidance of
physi cal instructor proper maintenance is being done for the sports equi pments
i ncludi ng gymmasi um The col | ege has a di esel generator of 125KVA to ensure
uni nterrupted power supply. Every conputer systemis connected to UPS for power
supply and prevention of risk danage due to power failure .The services and
mai nt enance of infrastructure facilities are managed by plunber, electrician,
cant een nanager and PRO for vehicles. College hires masons, carpenters and
wor kshop technicians as per need. College is naintaining a house keepi ng
di vi sion headed by a supervisor. Under the supervisor, |last grade staffs are
appoi nted for cleaning classroons, |ab, toilets, hostel conpound etc. College



https://youtu.be/oVSy4qc2_IQ
https://youtu.be/zEIjyyR8-Ps
https://youtu.be/vV29JvloUV4
https://youtu.be/WaPkE0RbZdE
https://youtu.be/HENXoISAtz4
https://youtu.be/baKx3RsZfuY
https://youtube.com/playlist?=PLWcpz-OrOs00AXoLPslxqiyjgW8ACA0ss
https://youtube.com/playlist?=PLWcpz-OrOs00AXoLPslxqiyjgW8ACA0ss
https://youtu.be/CXkHi8KpOKM
https://youtu.be/f4l4oT5ToQM
https://youtu.be.com/c/SumanlalMS

has empl oyed staff for maintaining a beautiful garden in college canpus. For
i mproving the physical ambience of the canpus, several initiatives are taken as
per necessity |like painting and white washing of building and | abs, ground-nen
for maintaining grounds, |awns and upkeep of plants. A conplaint register is
being kept in the reception of the adm nistrative block. Al conplaints and
recomrendati ons regi stered are being checked by the respective staff on a daily
basis and the necessary steps are taken. Preventive nai ntenance checki ng and
servicing is conducted periodically. They are verified by respective departnent
heads. The col |l ege is maintaining Annual Mintenance Contracts with suppliers
and conpanies for the repair and nai ntenance of sone equi pment. Al buil di ngs
provided with firefighting equipnent and first aid box. Thus all facilities are
provi ded and neasures are taken for the snooth functioning of the coll ege.
MAI NTENANCE SCHEDULE (LI BRARY) Daily 1. Dusting and cleaning of library
furniture, books, nopping of floor etc 2. Stalk rectification of |ibrary books,
periodicals and reference books Proofs 1. Cleaning registers (Centralized) 2.
Orders issued by the librarian (Staff duties/responsibilities) Yearly 1. Re-
bi nding of library books 2. Binding of journals into Back volumes Proofs 1.
Binding registers Stock Verification 1. Yearly stock verification of Library
books Proof 1. Stock verification orders, reports etc

http://mahagurutech.ac.in/pdf/Procedures_and_policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support LI G 75 3750000
frominstitution

Fi nanci al Support
from Gt her Sources

a) Nati onal Al CTE 48 120000
b) I nternati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
YOGA 26/ 07/ 2019 112 SVNCE
BRI DGE COURSE 26/ 07/ 2019 112 SVNCE
MENTORI NG 28/ 08/ 2019 112 SVNCE
PERSONAL 02/ 07/ 2019 27 SVNCE
COUNSELLI NG
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities



http://mahagurutech.ac.in/pdf/Procedures_and_policies.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8931_Scholarships_1619764552.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8931_Development_Schemes_1619772674.xlsx

2019

PLACENMENT
TRAI NI NG

186

186

14

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
12 9 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Strokx Tec 136 14 TRANSCEND 466 7
hnol ogi es, CAREER FEST,
AMERI GO CTS, W PRO
STRUCTURAL JARO
ENG PVT EDUCATI ON,
LTD., Z- MJ Si gnme,
Cr ossi ng M t sogo,
Sol uti ons SPERI DI AN,
LI TMJS 7,
Pl VOT
SYSTEMS,
TESTVOX, UST
d obal ,
Mari ne Apps,
CCS CORP,
I NFOSYS,
TECHGENTSI A
SOFTWARE PVT
LTD, |PSR
SOLUTI ONS
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 BTech CE CET MIECH
( Fi nanci al
Engi neeri ng)
2019 5 BTech CE MAHAGURU MIECH
I NSTI TUTE OF | (Structural
TECHNOLOGY | Engi neeri ng
&
Construction
Managenent
2019 1 BTech CE



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8931_Guidance_1619772899.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/8931_Placement_1619773906.xlsx

GEC, Thri ssur | MTECH( Wat er
Resources &H
ydr oi nf or mat
i Ccs)
2019 2 BTech CE Rl ET MIECH ( Geo
t echni cal
Engi neeri ng)
2019 1 BTech ECE | HRD MI'ECH
CHENGANUR
2019 1 BTech ECE TKM MTECH
2019 1 BTech ECE CDAC MTI'ECH
2019 3 BTech ECE Antitha MTECH
vi shwa vi dhy
apeet ham
2019 1 BTech CSE M DDLESEX MSC
UNI VERSI TY, D COVPUTER
UBAI SCI ENCE
2019 1 BTech CSE SREE MIECH
BUDDHA COVPUTER
COLLEGE OF E SCl ENCE
NG NEERI NG, P
ATOOR
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

CAT

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
FOOTBALL COLLEGE LEVEL 12
BADM NTON COLLEGE LEVEL 40

CRI CKET COLLECGE LEVEL 60

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Nl Nl Nl NI L NI L
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

was forned.
t he

Based on a denocratic election process a student’s council
Student’s Council is a body conprising of 21 students representing all



https://assessmentonline.naac.gov.in/public/Postacc/Progression/8931_Progression_1619775651.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8931_Qualifying_1619775756.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8931_Activities_Organised_1619776529.xlsx

cl asses with one student from each class. Student’s Council Conmittee nom nates
the academ c and adm nistrative commttee nenbers. Adm nistrative conmttee is
agai n subdi vided into Wobnen Cell, cultural, technical and sports conmmittee.
Acadenic Committee is again sub divided into class committee, disciplinary and
I ndustrial Visit commttee. The first Students Council of the college was
started on Novenber 11, 2012. During this tenure, the council conducted various
academ c and extra-curricular prograns and initiated student’s welfare
activities. Every year student’s body organi zes several activities to mark
state level and national festivities to rai se awareness on neani ngful soci al
i ssues and al so participates in cultural fests and sports conpetitions across
the country, proudly representing the college. Sonme of the events and
activities are also organi zed by our students in the college itself. The
cultural conmittee is in charge of all these activities. As part of the Gandhi
Jayant hi cel ebrations, the students cleaned the prem ses of the college, road,
KSRTC bus station .On |Independence Day, the National flag is hoisted in the
coll ege prenises and sweets are distributed to everyone. Festivals |ike Onam
Christmas, Eid, Holi are all celebrated by the students and staff of the
college with equal spirit and enthusiasmevery year. Teacher’s performance is
bei ng eval uat ed based on the feedback fromthe class comrttee and their
suggestions are |looked in to. Based on the academ c procedure every year IV is
permtted based on the suggestions fromlV Commttee. Wile taking disciplinary
action agai nst students, suggestions fromthe disciplinary commttee is al so
consi dered. Branch w se sports events such as football, cricket, badm nton etc.
are held every year in the guidance of the sports comrittee. Library, internet
and other facilities required for snmoboth conduct of the class are evaluated on
the basis of the feedback fromthe class conmittee. Qur college has an
effective board of studies to nmake inprovenent in the daily acadenic activity.
The student’s council always puts forward their suggestion to the board of
studi es for inproving acadeni c program

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The al umi association of our college is nanmed as SVNCE Al ummi Associ ation?
(SVYNCEAA) . The alummi association is a registered one with registration nunber
ALP/ TC/ 611. The alummi associ ati on has al ways been an active partici pant
towards the devel opnent of SVNCE. It has contributed to the devel opnent of our
college in various ways. VISION. The vision is to serve as an entity that binds
the alumi and the college in future endeavours and thus nmutually benefitting
each other. MSSION: The mission is to foster a spirit of union between the
menbers of the alummi and the college that will act as resourceful neans for
collective efforts towards the devel opnent of the institution and the students.
To establish a sound rel ationship between the alumi and the college that wll
procure support in attaining objectives and help in carrying the spirit and
tradition of the institution.

5.4.2 — No. of enrolled Alumni:

340

5.4.3 — Alumni contribution during the year (in Rupees) :

40550

5.4.4 — Meetings/activities organized by Alumni Association :

6

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT




6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Professional Managenent ainms at inplenenting the concept of innovativeness
in managi ng the academ ¢ and administrative nmatters. The Institutions always
believe in the practices of decentralization and participative nmanagenent.
Practice of Decentralization is having own significance in the nanagenent.
Right fromthe Chairman of the Managenent Commttee to the staff and students,
all the stakehol ders have a role to play in building of the college. Their
i nvol venent and cooperation in devising and inplenmenting decision making
policies for academic and adm nistrative affairs through various bodi es and
committees have contributed to the growth of the college. The Principal, Heads
of the departnents, teaching and non-teaching faculty along w th student
representatives together concentrate on fostering the progress of institution
by sharing the responsibilities and participate growh of institution and to
act according to the ains and objectives of the Institution. Principal Level: -
Principal is the nenber of the governing body and chairperson of the | QAC. The
Principal in consultation with the teachers of different commttees for
pl anni ng and i nplenentation of different academ cs, student adm nistration and
related policies. Al acadenic and operational policies are based on the
unani nous deci si on of the governing body, the | QAC and the teachers of the
coll ege. The various conmmittees have been constituted at the institute |evel
are Internal Quality Assurance Cell (1QAC), NSS Committee, |nnovation Extension
Activities Commttee, Website Devel opment comittee, Al ummi Associ ation,
Students Grievance Redressal Committee, Educational Tours, Result Analysis,
Students Sem nar and project commttee for the session 2019-20. Foll ow ng
committees are constituted in accordance to guidelines: Tinme Table Committee,
Admi ssion Conmittee, Research Monitoring Conmmttee, Sexual Harassnent
Prevention Wnen’s Gievance Redresseal Conmittee, Anti-Ragging Conmittee.
Faculty level: - Faculties nmaintains the healthy relationship with students,
managenent and comunity. Placenment and Training cell, Disciplinary Action
conmttee, Grls Conmon Room SC/ ST student’s welfare Committee, C ass Room
Ment ors, Parent-Teacher Meet Committee, Examination (University College Level)
Committee, are the different sub-conmittees which have been nom nated by
Principal. Students Level: - For the devel opnent of students, various cells and
clubs are established at college level. Students are enpowered to play an
active role as a coordinator of co-curricular and extracurricular activities.
Functioning of different roles and responsibilities at various clubs and
commttees for further reinforces decentralization those includes Cultura
coordi nator, Departnental association responsibilities, Anti ragging Conmmttee
menbers responsibilities. Qutcome: The Managenent of the Institution conducts
the regul ar neets and di scuss the issue and challenge w th devel opnental aspect
of the institute. Thus, Managenment of the Institution encourages the teachers,
students and non -teaching staff, alumi and co-ordinators to share their
i deas, opinions and suggestions through the proper channel. The input received
fromvarious commttees and feedback anal ysis are considered for the future
deci si on maki ng.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal The library has a good coll ection of




Infrastructure / Instrunentation

books whi ch covered nost of the
techni cal and non-technical part. It
has al nost 15000 books and 11 conputers
for refering and research purposes. The
library also provides a healthy and
ent husi astic condition for students,
which help themto utilise nore tinme in
readi ng and thus devel oping their
know edge. Lirary also has a good
infrastructure

Research and Devel oprent

Research i s sonething that makes an
institution nore productive and
val uabl e. For encouragi ng resesrch
activities for both faculties and
students the college instituted a
research cell, which support research
studies and |l eads to publications as
wel | as patent. The college al so
conduct ed neetings and interactions
wi th em nent persons, workshops,
Facul ty Devel opnent Prograns and
training prograns. Faculties are al so
encouraged to take PhD from KTU and
ot her wuniversities.

Exam nati on and Eval uati on

Three are two series test and one
nodel exam has conducted in each
semester for understandi ng students
know edge and practical ability to
performwell. The class test has
conducted periodically for inproving
their understandings in each subjects.
The exam eval uation was done by the
subj ect handling faculty and give a
final report to the HoDs of
correspondi ng departnent. After
anal ysi ng the performance of each
students, the latter get m ni num marks
will considered as slow | earners. The
faculties give extra classes to inprove
the performance of students. After each
internal examination results and the
performance are evaluated in class
committee neetings and depart nent
neetings and necessary steps are
initiated.

Teachi ng and Learni ng

The institution provides various
| evel s of know edge providing platforns
to the students. NPTEL vi deos, |ectures
and notes are given through online
platfornms. The faculty uses nobdern
teaching aids such as LCD projectors
and various online resourses to conduct
the teaching process effectively.
Evenly distributed assi gnnments, GMIs
and internal exam nations inproves the
skill of students. The tutorial hours
are conducted for each nuneri cal




subj ects. The students are initiated to
participates in techical events
conducted by the institution as well as
ot her coll eges and which enriches the
students practical know edge. A group
advisor is arranged for every 15
students for close nonitoring.

Curricul um Devel opnent

The academni c cal enders are published
by the coll ege according to University
schedul es and rules. The subjects are

alloted to the concerned faculties
based on their specialisation. Before

t he comrenci ng of each senester the

teaching plans are prepared for
numerical, theory and |ab. The course
file is kept for each subjects and | ab
and which contains detailed | ession
pl an, individual time table, syllabus,
teaching plan, attendance, interna
assessnent, university question paper
and class record of each peri od.
Teachers and | ab staffs are pernitted
to attend Faculty Devel opnent Prograns,
whi ch enrich subject know edge. The
institution analyzes whether the stated
obj ectives of curriculumwere achieved
in the course of inplenentation by
eval uation procedures aligned with
course objectives and collecting
feedback. In every senester KTU is
conducti ng academ ¢ auditing, which

i ncl udes the assessnent of course

delivery as per the curriculum and
syl | abus and nonitoring of the class,

progress of course, interna
assessnent, student wel fare and
grievances.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The devel opnent plans and reports are
generated online. The planning and
devel oprment sections are partially
comput eri zed. E-governance is the
integration of Information and
Conmruni cati on Technology in all the
wor ki ng processes of the system It
ains to minimze the manual efforts and
i nprove the comunication, create
transparent system cost and tine
effective. To facilitate the sane
coll ege is using zentapps software with
Student, Exam nation, Finance Account,
Enpl oyee and Li brary Mdul es.

Adm ni stration

The admi nistrative procedure is
partially conputerized currently. The
plan is to convert the entire procedure




online in the next two years.
col l ege has Bionetric attendance for
teachi ng and non-teaching staff.
col | ege canpus is equi pped with CCTV
Caneras installed at various places of

need.

The

The

Fi nance and Accounts

The Finance and accounts depart nment

is fully conputerized.

St udent Admi ssion and Support

The coll ege adnmits students through

t he common admi ssion procedure of the

Ker al a Technol ogi cal

entire process is done online.
schol arshi p and exam nations are

provi ded with proper support neasures

Uni versity. The

The

t hrough online pl atfornmns.

Exam nati on

The registration of students for
university exanms is done online.
results are |ikew se declared online.

The

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Priya Grace I nt ernati onal Managenent 5500
Itti Eipe conference on
functi onal
mat eri al s
2019 Anup Vasavan Desi gn Managenent 500
t hi nking by ICT
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Mot i vat i Mot i vat i 15 2
onal onal 04/11/ 2019 |04/ 11/ 2019
program pr ogram
2019 Trai ni ng Trai ni ng 15 3
program on |[program on |12/11/2019 |12/11/ 2019
Cryptograp |Cryptograp
hy and hy and
bl ock bl ock
chai n chai n
2019 Mot i vat i Mot i vat i 10 1
onal onal 21/ 10/ 2019 |21/ 10/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8931_Faculty_Emp_1619680660.xlsx

program program
2019 Trai ni ng Trai ni ng 11 3
program on |program on |02/ 03/ 2020 |02/ 03/2020
PLC and PLC and
| adder pro |l adder pro
gr amm ng gr amm ng
2019 Moti vat i Mot i vat i 8 2
onal onal 14/ 10/ 2019 |14/ 10/ 2019
program program
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
FDP 12/ 12/ 2019 13/ 12/ 2019 2
Sem nar 04/ 09/ 2019 04/ 09/ 2019 1
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
7 Nill 1 Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

0D for attending FDP,
Conf erences and
exam nation duti es,
Gymmasium facilities,
Transport facility,
Subsi di zed cant een
facilities

Provi dent fund,
Transport facility,
Subsi di zed cant een

facilities

E- grants from
Governnent of keral a
sc/ st departnent,
managenent LI G schene,
Al CTE

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Qur

gover nnent

institution has an effective nmechanismfor auditing the accounts.
accounts of the college are audited by chartered account
norns. Whenever

there are additional

The
regularly as per

Col | ege

expenses over

speci al

and above the

budget proposal s, sanction is to be taken fromthe governing body. The

accounting and auditing commttee |ooks after the internal audit and it

presented to the certified chartered accountant. The | ast external
done in 2019 and the audit report was satisfactory

is
audi t was

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8931_Development_training_programmes_1619680970.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8931_Training_Programmes_1619681148.xlsx

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Thomas Geor ge Yes | QAC
Adm nistrative Yes Yes Col | ege
K. K. Padmanabha
Pillai CO

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Each departnment conducted Parent- Teacher- Student neetings after every ternly
/ internal exam nation. This hel ps to understand the problens faced by the
students that hinder themin studying. Departnents hold regular nmeetings with
Parents, to provide them feedback about the progress and shortfalls of their
wards. Proficiency awards and Schol arshi ps are given by the PTA which helps to
generate a healthy conpetition anong the students and inspire themto excel in
studi es. Financial support to necessary students is provided through PTA

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Regular neeting of Internal Quality Assurance Cell (1 QAC) tinely subm ssion
of Annual Quality Assurance Report (AQAR) to NAAC, feedback collected ,
anal yzed and used for inprovenents. 2. Teachers nay be encouraged to acquire
hi gher qualification through research. 3. Feedback nechani sm from students,
academ c peers, administration nmay be fornmalized.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 I nt er nal 11/10/ 2019 11/10/ 2019 12/10/ 2019 8
Acadeni c
Audi t
2019 02/ 08/ 2019 02/ 08/ 2019 31/ 08/ 2019 10

Preparation
of Acadenic
Cal endar for
t he
conduction
of Seninars
, Wor kshops
and FDPs.




2019

Constitution
of I PR Cel

22/ 07/ 2019

22/ 07/ 2019

22/ 07/ 2019

20

2019

Conduct i on
of Sem nar
on | PR

04/ 09/ 2019

04/ 09/ 2019

04/ 09/ 2019

90

2019

St udent
I nduct i on
program for
first year
students.

25/ 07/ 2019

25/ 07/ 2019

31/ 07/ 2019

110

2019

Col | ection
and Anal ysi s
of Student
Feedback

29/ 04/ 2019

29/ 04/ 2019

02/ 05/ 2019

408

2020

Col l ection
and Anal ysis
of Faculty
Feedback

19/ 05/ 2020

19/ 05/ 2020

20/ 05/ 2020

277

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Personal ity 25/ 07/ 2019 25/ 07/ 2019 100 50
devel opnent
program
Rol e of young 26/ 07/ 2019 26/ 07/ 2019 100 50
engi neers
Mot i vati onal 27/ 07/ 2019 27/ 07/ 2019 100 50
speech

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Ni |
Provision for lift Yes Nill
Ranp/ Rai | s Yes Nl
Rest Roons Yes Nill
Scri bes for exam nation Yes Nl
Braille No Ni |
Software/facilities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8931_Quality_Initiatives_B_1619684892.xlsx

Speci al skill No Nill
devel oprment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 26/ 01/ 2 1 Waste m 50
019 Suchi twa |anagenent
nm ssi on
wor kshop-
Scientifi
c waste m
anagenent
2019 1 1 30/ 01/ 2 1 Bl ood Bl ood 90
019 donation |donation
canp
2019 1 1 20/ 06/ 2 1 I nterna Drug 100
019 tional abuse and
day IMlicit T
agai nst [raffickin
drug g
abuse and
[Mlicit T
raffickin
g
2019 1 1 05/ 10/ 2 1 Sci ent i Waste m 62
019 fic anagenent
pl astic
wast e man
agenent
2019 1 1 25/ 11/ 2 7 Sneehav pr oj ect 93
019 eedu
proj ect
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Brochure

01/ 06/ 2019

for

Rul es.

St udent s.

Rul es and Regul ati on

Anti -

Raggi ng. Disciplinary
The Princi pal
t he head of the
institution as well
t he Heads of Departnent
have the responsibility
to i npl ement and nonitor
t he Code of Conduct

as

as



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8931_Inclusion_1619687315.xlsx

franmed for the college
students. The students
have to attend classes on
time, and only in case of
di re energency for
personal or any externa
soci o-political reasons
tinme is extended by 5
m nutes for entering the
class. No students are
allowed to sit on the
staircase or use nobile
phones. Mbbil e phones of
students are confiscated
if they are used during
cl asses. The Principal as
the head of the
institution nonitor the
code of conduct of both
the teaching and non-
teaching staff.

Life skills for
engi neers

01/07/ 2019

Life skills are those
conmpet enci es that provide
the nmeans for an
i ndi vi dual to be
resourceful and positive
while taking on lifes
vi ci ssi tudes. Devel opnent
of ones personality by
bei ng aware of the self,
connecting with others,
reflecting on the
abstract and the
concrete, |eading and
gener ati ng change, and
staying rooted in tine-
tested val ues and
principles is being ained
at. This course is
desi gned to enhance the
enpl oyability and
maxi m ze the potential of
the students by
introducing themto the
principles that underlay
personal and prof essional
success, and hel p them
acquire the skills needed
to apply these principles
in their lives and
car eers.

Pr of essi onal ethics

01/07/ 2019

Prof essional ethics are
principles that govern
t he behavi or of a person
or group in a business
envi ronment. Like val ues,
pr of essi onal ethics




provi de rules on how a
person shoul d act towards
ot her peopl e and
institutions in such an
envi ronnment. The things
we hel p design, build,
and rmaintain could result
inaloss of life if we
put profits, persona
advancenent, or anything
else in front of people.
Anot her inportant reason
to have a code of ethics
for professiona
engineers is it sets a
standard for professional

behavi our.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Awar eness program 22/ 03/ 2019 22/ 03/ 2019 500
on wat er
Worl d envi ronnent 05/ 06/ 2019 05/ 06/ 2019 100
day
Readi ng day 06/ 06/ 2019 06/ 06/ 2019 250
I nternational day 20/ 06/ 2019 20/ 06/ 2019 100
agai nst drug abuse
and Illicit
Traf ficking
| ndependence day 15/ 08/ 2019 15/ 08/ 2019 100
Gandhi snriti 21/12/ 2019 21/ 12/ 2019 100
cycle rally
Republ i c day 26/ 01/ 2020 26/ 01/ 2020 100

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Students and Faculty menbers are being infornmed through circulars.
Notifications and conducting awareness prograns about the inportance of energy
conservation

Lights and fans are switched of f when not required.

Cl assroons are provided with large size windows so that natural light are
sufficient instead of using tire electric lights.

Air conditioners are used only at essential places and that too if the
situation warns badly.

The UPS Batteries are being maintained in good conditions which reduces the
charging current of batteries

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of The Practices- Training And Placenent . 2. Objectives: To provide
right training for the placenent of the person in right place at the right



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8931_promotion_activities_1619688125.xlsx

time. Ensure our students will start the career and nove forward in the right
direction for better quality living. Providing ultinmate satisfaction to our
val uabl e students by offering the conpanies of their choice according to their
eligibility. To provide career guidance through counselling and one to one
interactions with Average and bel ow average students. Enhance the skills of
students for Industry ready enployer. |Inproving our previous best achi evenent
year on year. To educate our first year students regarding the interview
process through coordination in placenent drives. Instill professiona
behavi oural skills which include respect for values, ethics, and beliefs and
mai ntain confidentiality. To provide avenues open after graduation. ie. Higher
education, placenents or entrepreneurship and recruitnent to students To
provide recruitment to students. Have good relations with the recruiters.
Managi ng Recruiters correspondence and feedbacks. To find, informand nanage
Pool Pl acenments drives and build the bridge between industry and acadenmi a. 3.
The Context : W conduct training for the placenent fromthe begi nning of fina
year itself. Also we send students to other colleges whenever pool drives are
conducted .1t is very difficult to find out jobs in public and private sector
as the conpetition is very high. (Nunber of vacancies are | ess and nunber of
candi dates are greater).Also the students will be able to utilize maximm
opportunities when they are in the channel i.e., they won't lose touch with the
subj ect which may happen later and they can grab nultiple opportunities through
canpus placenent. In the conpetitive forumto be the best destination for young
career aspiring engineers, SYNCE is an institution that creates appropriate
opportunities to its technical graduates, justifying their intrinsic talents.
For this reason, it is essential that the college and its nanagenent have to
endorse a great deal of tinme and excellence in selecting recruiters for the job
aspirants of this canpus. To acconplish this strategically, the Institution
reaches out to al nost an enornous nunber of recruiters seeking opportunities
for its students to prosper without restricting itself to any geographica
[imtations. Qur training wing gives w de spectrum of geographical reach to the
students, congloneration of renmarkably skilled placenent opportunities endowed
with nultitude of career choices, streamining and fairness in the hiring
process through various platformthereby, providing the right conpensation to
the deserving talent pool. Promnence is given to the legitimte and reputed
recruiters for the canpus hiring. 4. The Practice: The Placenent Cell of
Mahaguru Institute of Technol ogy former (Sri Vellappally Natesan Col | ege of
Engi neering,) Kayankul am creates a platformwhere students can show case their
talents which different conpanies seek to explore and utilize .Starting
fronk2013, wehave successfully placed a | arge section of graduates who have
appeared for placenents. This year especially, the performance has been
overwhel m ng. The vibrant nenbers of the Training and Placenent teamtrain the
students on the foundation course, soft skills, Life skills, notivationa
skills, comrunication skills, interpersonal Skills, |eadership skills, group
di scussions, interview techniques, Aptitude, Reasoning, and Verbal and nonitor
them on the continual assessment nodel. They al so cater other services such as
ment oring, counselling, and assisting in internship, Industrial visit and
canpus recruitnments. . Training The Candidates will be trained on the follow ng
skills: - Aptitude, Reasoning, Verbal/Nonverbal Aptitude (English),
Conmmmuni cation skills, Technical 1Q C Programm ng, C, Data structures,
Al gorithm and Psychonetric Analysis. Interest of each candidate is assessed
with the help of Tutors and HODs. Assessnent: Online Assessnment is done with
the help of External Agency, which helps us to reassure that the students are
performng to the expected industry standards. A conprehensive assessnent wl|
be carried out on various paraneters on a regular intervals, which helps us to
identify the inprovenent and set backs of the students . Recruitnent Use a
hands-on, adaptive online assessnment platform G eat participation with an out
reach to 300 top enployers across nation. Online quality driven testing
mechani sm gi ves access to the candidates to self- analyses their performance




be notified with detailed report on their area of
| evel assessnent test. The

Mor eover, each candi date will
i mprovenent to work upon through a Nationa
obliges the students to clear npbst of the interview
Mul tiple

cust om zed assessnment nodel
paper which is standardi zed as per the Conpany’'s hiring pattern
in the canpus consisting of subject experts for the
agency forma versatile hiring platform Problens

I nterviewi ng Panel
depart nent and external
Encount ered And Resources Required: Some Conpanies are focusing only on Metros
and City colleges and they are not conming to renote coll eges for canpus
sel ections. Corporates are depending on recruitnment (placenment) agencies for
hiring fresh people. The expectations of sone of these agencies are not
feasible to colleges. Sone of the recruitment agencies are resorting to
unheal thy practices by taking noney fromthe coll eges and students. . The
institutions should teach themto accept their m stakes instead of giving wong
answers and nmeking a bad inpression in the mnds of the recruiters. 1. Title O
The Practices 2 : Goup Advisory System 2. (Cbjectives: Goup advisory system
is followed for the overall devel opnent of the students in their acadenics, as
wel |l as their overall devel opment. The basic principle behind this practice is
to give individual attention to each student to help in their all round
devel oprnent and to make successful individuals fromthe institution. The
advi sor, the parent and the student forman interactive triangle which works
towards the better perfornmance of the student. 3. The Context: The advisors
have taken up the challenge of notivating the students to bring about a change
Probl ens of the students are identified by anal ysing their
etc and suitable

and attitude,
par ent -

intheir attitude
mar ks, attendance, class perfornmance, behaviour
adj ustnents are nmade in the formof counselling, renedial classes,
teacher interaction, etc. Therefore, a co-coordinator is posted to nonitor the
functioning of the first year classes separately. 4. The Practice: Each group
of around 20 students is allotted to a class advisor in the first year itself,
so that each class has 3 advisors, with one of them given the overal
Besi des these three advisors, the first

responsibility as class co-coordi nator.
year students al so have a class teacher who takes classes in the first year
subj ects. The advi sor al so keeps track of the student by collecting feedback
fromother teachers, parents and classmates. The advi sor publishes a nonthly
attendance report prepared with the details collected fromthe class register
to keep a check on absentees. They consolidate the series exam marks and
prepare the corresponding result-analysis to gauge the academ c progress of
cl ass-wi se and subj ect w se. The advi sor al so

students individually,
consolidates the internal marks required for subm ssion to the university. The
advi sor acts as a nmentor and guide to their group of students. They provide
counsel ling to the students who have problens in acadenm cs or other areas.
Thus, there is a deep bond between the advisor and student. There are nonthly
advi sory neetings between the advisor and group where the students are free to
teachers, college facilities, etc. The
when possible and refers themto

express their views regarding classes,
advi sor gives solutions to problens, if any,
hi gher authorities. A report of the neeting is given to the HOD and npst
probl ens are solved at the departmental |evel, if not, forwarded to higher
The parent and advi sors keep in touch with each other on a regul ar
parent and advi sor work together for the students academ c
The feedback about nenbers of faculty,
i nterval s.

regul ar

aut horities.
cl asses as and

basis. The student,
progress and personal
courses, infrastructure etc.
The students having difficulty in any subject are given renedi al
. The result analysis and group advisory
Some students who went

when required. 5. Evidence of Success

files in the departnent provide the evidence of success.
off track in the 4th senmester were identified and corrected by their advisors,
These results indicate

devel opnent .
is collected fromstudents at

so that they inproved their results in the 5th semester
functioning of the group advisory system |In 2019-20, 30
6. Probl ens Encount ered and Resources

the successful
students inproved in the next senester
Required : The main problemfaced by us is that nost of the students cone from




poor and educationally backward fanmilies. They are first generation |earners

and there is |ack of consciousness in the guardians of the majority of
students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: // mahagurut ech. ac.in/best practices. php

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vision Mssion of the Institute : Vision : The vision articulated for the
Coll ege is to becone and be perceived as the | eading self-financing engi neering
college in the state and one of the prominent engineering institutions in our
country. Mssion : To provide a prenier educational experience for our students
and a worl d-class environnent for our faculty that supports and prepares them
for addressing the engineering challenges and opportunities that exist and
await themin the 21st century. To ensure that all our students excel
academ cally as well as prepare thenselves for the future and to devel op as
many j ob creators as possible. Innovation And Entrepreneurship Devel opnent
Centre: (bjectives of EDC SVNCE: 1. To create, inspire and enpower a young
generation of self reliant individuals. 2. To take them a step ahead for the
devel opnent of the nation by devel oping an entrepreneurial and innovative
m ndset. Organi zational Structure for IEDC. 1. M. Rahul Vamanan ( | EDC Noda
OFFI CER, SVNCE) 2. Students . IEDC Activities : Sem nar on “Success of Startup
from Fail ure” Dat e: 30/ 09/ 2019 Venu: SenminarHall . The seni nar was addressed
by Dr. Manju, HOD, Electrical and El ectronics Departnent. And a wel cone speech
was delivered by the CEO of | EDC Mahaguru Institute of Technol ogy former(Sri
Vel | appal | y Natesan Col | ege of Engineering). The sem nar was taken by the chief
guest M. Aneer Khan, CEO of Zeekoi Technol ogies . The event feature d both the
topics of entrepreneurship and Startup. “Success of startup fromfailure is the
topic highlighted especially in these counterpart of seminar .Finally ,the vote
of thanks was delivered by the Nodal Oficer. 63 Students participated in the
sem nar. |nternal Hackathon “navl karana 2020” : Date: 13/01/2020. Venu: Lecture
Hal | (018) An internal |deation programwas conducted as part of Smart |ndia
Hackat hon2020. The students can subnmit their idea through a Google form . Ei ght
out of thirteen ideas were selected. The selected teans had presented their
ideas in front of a panel of 3nenbers.CQut of which 2 ideas was granted with a
fund of Rs5,000 . Workshop on ldeation: Date:22/02/2020 Venu: Senminar Hall . A
one-day workshop on ideation was conducted at Mahaguru Institute of Technol ogy
former (Sri Vellappally Natesan Col |l ege of Engineering) on 22/02/2020. The
wor kshop was conduct ed forlst, 2ndand3rdyears students by the Nodal officer and
2fi nal year students. Workshop out cone was to know about generating new i deas
and concept to solve the problens. 23 students were attended for this workshop.
YI P 2019 | deathon Qur two teans were selected for district level YIP 2019
ideation. (i) ZORA PHONES. It is an innovative device which would help the
senior citizens to communicate with the external world ,when they are in any
kind of distress or in need of enotional support. Artificial exoskel eton About
artificial exoskeleton: Artificial exoskeleton is controlled by a powerful nano
computer |ike raspberry Pi. This nano conputer is coded using python it
processes the information and sends that information to the required servos
which will work as the information that it gets. Mark-1: Markl is an artificial
exoskel eton which is controlled by a powerful nano conputer

Provide the weblink of the institution

http://mahagurutech.ac.in/pdf/institutional distinctiveness. pdf



http://mahagurutech.ac.in/best_practices.php
http://mahagurutech.ac.in/pdf/institutional_distinctiveness.pdf

8.Future Plans of Actions for Next Academic Year

Student performance : 1. Encourage students to actively engage with the

i ndustrial organizations during their internship. 2. Provide guidance and
training for conpetitive exam nations such as CAT, GATE, GVAT, TOEFL and GRE. 3.
Provide training to equip students as an industry ready engineer. 4. Inprove the
average CGPA scored by the passed-out students. 5. Prepare a learning materi al
repository as a reference material for students. 6. Encourage students to take
part in technical programmes and conpetitions. 7. Encourage students to actively
take part in preparation of college e-nagazine. 8. To conduct nore placenents
drives to provide job opportunities to the students. Faculty Devel opnent : 1.
Encourage all faculty nenbers to enrol for Ph. D programmes . 2. Conduct Faculty
Devel opnent Prograns for enhancing research interest. 3. Encourage faculty to try
for funded projects. 4. Initiate various staff welfare programmes and know edge
enrichment programes for faculty (FDP participation, FDP coordination, etc...)
OBE (CQutcone Based Eval uation) and Accreditation: 1. Audit of the course material
generated to enhance the quality of delivery and sensitize the faculty to the
requi renents of OBE. 2. Established a procedure for the conduct of interna

eval uati on of students in conformity with the principles of OBE. 3. NBA
accreditation activities nonitoring



http://www.tcpdf.org

